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1. 
Often we are made to suppose that those who have expert knowledge are ethically privileged or are potent of making honorable decisions than anybody else in our society but in reality, any information falls to credibility question. The school of thought holds the perspective that one should always be unease about crediting credibility of the ‘authorities' information, especially when applying it to support an argument or decision (Slovic).
Based on the case study; It is evident that ‘get rich quick’ schemes and their lucrative-based information is morally distorting. James needed to ask himself a basic question that, if that product is so great, then why isn't it being sold through the customary marketing system that has known to serve the human society over the years? Before trusting that the doctor’s success stemmed from selling products as a side business, James should be suspicious to inquire If this is really a legitimate opportunity, why not the doctor resign from his profession and focus on the market and revel in that lavish materialism.
Thus, before we concur and trust an expert's information we need to develop a culture of scrutinizing the credibility of the “authority’s” testimony or claims in terms of the plausibility of the testimony; objectivity; and reliability. 
2. 
Typically, bias is entwined our cultures like a cord woven through the fabric. In some cases, can be easily transparent and in some lights, it's hard to distinguish. Just like a habit, a good way to combat this prejudice habit is to establish the nature and pervasiveness of implicit bias. It is only through becoming aware of the habit that we can be motivated to change. Consequently, to reduce the conscious biases in our own thinking, to enable us to become better at judging people more accurately, the following ways can be adapted. First, we need to notice when our responses, decisions, or behaviors might have been caused by bias and make it intent to think positive thoughts when judging stigmatized individuals in everyday life. Subsequently, we need to develop a detailed imagination of people who bias others in a positive way and practice thinking about these positive examples. In this perspective, we can counter implicit bias thoughts once they pop up in our mind.
An example of implicit bias at bay dates back to 2018 April 12th; the incident happened when a Philadelphia Starbucks manager called police on two African American men for doing nothing or as can be assumed for not buying coffee while awaiting a friend (Belluz). To counter this bias, the Starbucks' CEO apologized for the incident, fired the said manager, and further announced that on May 29, all the company’s 8000 domestic stores were to be closed to enable employee racial bias training.
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